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aBstract
One of the greatest challenges that have been confronting the church in this contemporary 

time is the failure in the succession plan in raising leaders for continuity and stability. More 
so, examples abound where transfer, retirement or demise of leaders culminated in the collapse 
of a gigantic Christian ministry which took years to be built through the grace of God. So, the 
purpose of this paper is to examine the succession plans presented in the Old Testament, ana-
lyzing their relevance and applicability to the contemporary leadership transitions by exploring 
the biblical accounts of leadership succession, particularly in the lives of Moses, Joshua, David 
and Solomon. This paper identifies key principles and strategies that ensured continuity and sta-
bility. The paper adopted exegetical analysis of relevant Old Testament passages, comparative 
study of succession plan in various biblical contexts and application of biblical principles to 
contemporary leadership transitions. This paper reveals the importance of divine appointment 
and affirmation in succession plan, the roles of mentorship and training in preparing successors, 
the need of clear communication and transfer of authority and the significance of character and 
integrity in leadership succession. The paper concluded that the Old Testament succession plans 
offer valuable insights and principles for contemporary leadership transitions, by applying these 
biblical models, organizations and leaders can ensure a smoother transition, maintain continu-
ity, and promote long-term success. This paper, therefore, recommends that leaders should pri-
oritize mentorship and training of successors, establishment of clear succession plan and com-
munication strategies. Character and integrity should be primary consideration in leadership 
selection and also divine guidance and affirmation should be sought in succession decisions.
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introduction

Succession planning plays a crucial role in ensuring leadership continuity within organi-
zations, facilitating the seamless transfer of authority and responsibilities across different gen-
erations. While contemporary organizations focus on strategic leadership transitions, the Old 
Testament offers profound and practical insights into succession that remain applicable in mod-
ern contexts. Notable leadership transitions, such as that from Moses to Joshua (Deuterono-
my 34:9) and from David to Solomon (1 Kings 2:1-12), impart timeless lessons regarding the 
significance of divine guidance, mentorship, and the meticulous preparation of future leaders. 
These biblical narratives illustrate not only the influence of spiritual calling in leadership but 
also the methodologies through which leadership is delegated to subsequent generations.

The succession model presented in the Old Testament is grounded in principles that em-
phasize both divine intention and the spiritual and ethical attributes of leaders, highlighting 
the necessity of anointed leadership and community engagement3. These biblical frameworks 
for succession offer a valuable reference for modern leadership practices, particularly within 
religious organizations, where transitions in spiritual leadership are often of paramount impor-
tance. By scrutinizing these biblical stories, one can identify parallels between the Old Testa-
ment’s approach to leadership transitions and contemporary organizational strategies, especial-
ly in promoting continuity and ethical governance4. The insights gleaned from these ancient 
narratives provide essential guidance for the effective transfer of leadership roles and the pres-
ervation of organizational stability across generations.

This paper aims to evaluate the Old Testament succession model, investigating how these 
historical practices yield pertinent lessons for current leadership paradigms. Through an analy-
sis of the transitions from Moses to Joshua and from David to Solomon, this study will examine 
how these biblical principles can enhance contemporary succession planning across various 
organizational and religious contexts.

The notion of succession planning is pivotal to effective leadership, facilitating the smooth 
transition of authority and preserving stability within organizations. In modern contexts, suc-
cession planning is frequently regarded as a strategic mechanism for fostering organizational 
growth, particularly within corporate, political, and religious spheres. Nevertheless, the foun-
dations of effective succession planning can be traced back to ancient practices, especially 
within the Old Testament. The leadership transitions illustrated in the Hebrew Scriptures, such 
as those between Moses and Joshua, and David and Solomon, offer essential insights into the 
principles of leadership succession, emphasizing divine calling, mentorship, and community 
engagement5. These biblical models of succession extend beyond mere organizational frame-
works, highlighting the spiritual and ethical dimensions that underscore the moral attributes 
necessary for effective leadership.

The narratives of leadership succession in the Old Testament hold profound significance 
as they illustrate a divinely oriented approach to leadership transitions, wherein divine will 

3 GORMAN, M. J. Elements of biblical exegesis: A guide for students and pastors (2nd ed.). Baker Academic, 
2014.

4 WALTON, J. H.; HILL, A. E. Old Testament today: A journey from original meaning to contemporary signifi-
cance. Zondervan, 2007.

5 GORMAN, 2014.
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is instrumental in the selection of leaders. For example, the appointment of Joshua by Moses 
(Deuteronomy 34:9) is portrayed not merely as a transfer of authority but as a divinely ordained 
act intended to ensure the ongoing guidance of the Israelite community. Likewise, David’s 
succession strategy for Solomon underscores the necessity of spiritual insight and the meticu-
lous preparation of future leaders (1 Kings 2:1-12). These accounts underscore the importance 
of a long-term vision for leadership, the preparation involved, and the commitment of leaders 
to mentor their successors. Consequently, the Old Testament’s approach to succession plan-
ning transcends administrative procedures; it serves as a paradigm for maintaining moral and 
spiritual continuity across generations. In the current landscape, particularly within religious 
organizations, the insights derived from Old Testament succession models continue to hold 
significance. These models emphasize the necessity of harmonizing leadership transitions with 
ethical and spiritual principles, a consideration that contemporary organizations often neglect 
in their pursuit of efficiency and outcomes. By examining the succession strategies outlined in 
the Old Testament, modern leaders can glean important lessons on cultivating leadership that 
is rooted in ethical standards, mentorship, and spiritual direction6. Furthermore, these biblical 
narratives underscore the importance of meticulously preparing leaders who are capable of ef-
fective governance while upholding the fundamental values of the organization.

In biblical literature, leadership is conceptualized as a sacred vocation and a duty assigned 
to individuals by God, tasked with guiding His followers in accordance with divine principles. 
The transitions of leadership within the biblical narrative are pivotal events in the history of Is-
rael, signifying not only a shift in authority but also playing a crucial role in the preservation of 
God’s overarching plan for His people. Characteristics of biblical leadership include adherence 
to God’s commands, humility, wisdom, and ethical integrity7. Notable leadership transitions, 
particularly those involving prominent figures such as Moses, Joshua, David, and Solomon, 
exemplify the meticulous and spiritually informed processes essential for sustaining stability 
and continuity within the Israelite community.

A fundamental element of leadership succession in the biblical context is its divine ordina-
tion. For instance, the transfer of leadership from Moses to Joshua is depicted as a purposeful 
act of divine guidance, with Moses symbolically commissioning Joshua through the laying on 
of hands (Deuteronomy 34:9). Likewise, the succession from David to Solomon is character-
ized by David’s acknowledgment of Solomon’s divine selection, which is confirmed by God 
through the prophet Nathan (1 Kings 1:11-40). These transitions transcended mere administra-
tive changes; they were situated within the broader framework of God’s covenant with His peo-
ple, ensuring that leadership remained in harmony with divine intentions. Biblical leadership 
succession underscores the critical role of mentorship in preparing future leaders. The mentor-
ship of Joshua by Moses exemplifies this, as Moses equipped Joshua to guide the Israelites into 
the Promised Land. This mentorship encompassed the transmission of knowledge and skills, as 
well as the cultivation of a profound sense of duty to adhere to God’s commandments (Wright, 
2017). Likewise, David’s mentorship of Solomon involved imparting both leadership acumen 
and spiritual wisdom, emphasizing the necessity of spiritual qualifications in leadership roles. 
These examples indicate that biblical leadership succession transcends the mere selection of a 

6 WALTON; HILL, 2007.
7 WRIGHT, C. J. H. The mission of God: Unlocking the Bible’s grand narrative. InterVarsity Press, 2017.



216 REFLEXUS - Ano XIX, n. 1, 2025

successor; it entails a comprehensive preparation process that ensures the successor is ready to 
bear the responsibilities of leadership while maintaining the ethical and spiritual integrity of the 
community8.

In contrast to secular leadership paradigms, which frequently emphasize efficiency and 
outcomes, biblical leadership succession prioritizes the selection of leaders who are not only 
skilled but also divinely appointed and morally sound. The focus on divine guidance and spiritual 
mentorship distinguishes biblical succession models, rendering them particularly relevant and 
beneficial for modern leadership scenarios, especially within faith-based organizations9.

The methodology for appraising the Old Testament succession plan as a model for con-
temporary times will involve a multi-step approach combining both qualitative and interpretive 
methods. This approach aims to assess the historical, theological, and practical dimensions of 
biblical leadership transitions and draw connections to contemporary leadership practices. 

Purpose and objectives

The examination of Old Testament succession plans serves to extract lessons pertinent to 
contemporary leadership, particularly within organizational, religious, and community contexts. 
The succession models found in the Old Testament, illustrated by the transitions from Moses to 
Joshua and from David to Solomon, provide significant insights into the themes of leadership 
continuity, divine direction, mentorship, and the essential spiritual and moral attributes required 
of leaders. A thorough understanding of these models equips modern leaders to cultivate lead-
ership transitions that are more ethical, spiritually informed, and sustainable10. Analyzing these 
biblical succession frameworks not only aids in maintaining organizational stability but also 
establishes a foundation for aligning leadership practices with elevated spiritual and ethical 
standards, which are increasingly vital in today’s society.

The central aim of investigating Old Testament succession plans is to uncover how these 
ancient frameworks can enhance contemporary leadership development and continuity prac-
tices. A significant focus is placed on the importance of divine guidance during leadership 
transitions, a theme that is prevalent in biblical accounts. In the Old Testament, leaders were 
frequently appointed in accordance with God’s intentions, as exemplified by the anointing of 
figures like Joshua and Solomon11. In the modern context, this underscores the necessity for 
leaders to remain anchored in values and principles that resonate with the overarching vision 
and mission of their organizations or communities. By drawing upon this divine guidance, 
contemporary leaders can uphold a sense of purpose that extends beyond mere administrative 
responsibilities.

One of the key aims is to highlight the significance of mentorship and the development 
of leadership skills. Biblical succession transcends the mere act of appointing a successor; it 
encompasses a comprehensive process of equipping the next generation of leaders through 
mentorship, education, and practical experience. A pertinent example is Moses, who guided 

8 GORMAN, 2014.
9 WALTON; HILL, 2007.
10 GORMAN, 2014.
11 WALTON; HILL, 2007.
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Joshua to assume leadership of the Israelites following his death, thereby preparing him both 
spiritually and strategically for forthcoming challenges (Deuteronomy 34:9). This mentorship 
principle is vital for modern leadership, as it ensures that emerging leaders possess not only the 
necessary technical competencies but also the ethical and moral frameworks essential for ef-
fective governance12. It underscores the notion that leadership should be viewed as an ongoing 
journey of learning and growth.

Moreover, a primary focus of examining Old Testament succession models is to under-
score the critical role of moral and spiritual integrity in leadership. Biblical leaders were charac-
terized by their adherence to divine laws and ethical principles, as exemplified by figures such 
as Moses and David. These leaders were expected to uphold a higher standard, given that their 
leadership had a direct influence on the spiritual and moral well-being of their communities13. 
For today’s leaders, this serves as a reminder of the importance of ethical leadership, where 
decisions are made with both strategic foresight and moral accountability.

Lastly, the exploration of Old Testament succession strategies seeks to encourage a long-
term vision and continuity. Biblical leadership transitions were not merely focused on immedi-
ate circumstances; they were integral to a larger narrative aimed at fulfilling God’s promises to 
His people14. This long-term outlook is particularly pertinent in contemporary contexts, where 
organizations must navigate rapidly evolving landscapes. Modern leaders are called to extend 
their focus beyond short-term challenges and to strategize for the enduring stability and sustain-
ability of their organizations, ensuring that their vision remains consistent over time.

conceptual Framework

The framework for evaluating the Old Testament succession plan as a relevant model for 
modern contexts is founded on several interconnected concepts: continuity of leadership, di-
vine direction, mentorship, ethical governance, and a long-term perspective. These elements 
are essential for comprehending how the succession plans in the Old Testament not only main-
tained the stability and spiritual vitality of ancient Israel but also offer timeless principles that 
can guide contemporary leadership practices. This framework seeks to draw parallels between 
biblical succession models and current leadership theories, highlighting the synthesis of ethical, 
spiritual, and practical leadership principles.

a) Continuity of Leadership: Central to the Old Testament succession models is the prin-
ciple of continuity in leadership. The transitions from Moses to Joshua (Deuteronomy 
34:9) and from David to Solomon (1 Kings 2:1-12) illustrate the necessity of main-
taining uninterrupted leadership to enable the community to fulfill its divine purpose. 
In today’s context, continuity of leadership is a vital aspect of organizational stabili-
ty. Well-structured succession plans can prevent leadership crises and ensure that or-
ganizations are equipped for sustained growth and success15. The biblical framework  

12 WRIGHT, 2017.
13 GORMAN, 2014.
14 WALTON; HILL, 2007.
15 WALTON; HILL, 2007.
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underscores the importance of a systematic approach to leadership transition that pre-
serves both the values and vision of the organization.

b) Divine Guidance: A fundamental principle within the Old Testament succession model 
is the notion of divine guidance. In the context of biblical leadership transitions, it was 
common for leaders to be selected and anointed by God, underscoring the belief that 
leadership is inherently a divine vocation. This principle is illustrated in the transition 
from Moses to Joshua, where the transfer of authority occurred under divine direction 
(Deuteronomy 34:9). Likewise, the identification of Solomon as David’s successor was 
confirmed through divine intervention (1 Kings 1:11-40). For modern leaders, divine 
guidance can be understood as the necessity to align leadership choices with the values 
of the organization, spiritual tenets, and ethical norms. This principle offers a theolog-
ical foundation for leadership decisions, ensuring that they rise above personal ambi-
tions and concentrate on the collective welfare of the community or organization16.

c) Mentorship: Mentorship constitutes a vital component of the Old Testament succession 
paradigm. In the successions of both Moses to Joshua and David to Solomon, mentor-
ship was instrumental in equipping the upcoming generation of leaders. Moses provided 
Joshua with direct mentorship, imparting not only the technical skills required for lead-
ership but also the spiritual and ethical obligations associated with guiding God’s peo-
ple (Deuteronomy 34:9). Similarly, David’s mentorship of Solomon extended beyond 
mere strategic counsel, encompassing moral and ethical insights that would influence 
Solomon’s governance (1 Kings 2:1-12). This mentorship framework resonates with 
contemporary leadership theories that highlight the significance of actively preparing 
future leaders through direct involvement and support. Modern organizations can em-
brace this model to ensure that emerging leaders possess not only the necessary techni-
cal skills but also a strong moral and ethical foundation17.

d) Ethical Leadership: The significance of ethical leadership emerges as a vital theme with-
in the succession models found in the Old Testament. Leaders during this period were 
expected to uphold divine moral standards and demonstrate integrity in their govern-
ance. The successions of figures such as Moses, Joshua, David, and Solomon exemplify 
leaders who were tasked with preserving ethical norms and spiritual principles, which 
were fundamental to the welfare of both the populace and the nation. In contemporary 
leadership frameworks, the relevance of ethical leadership remains paramount. Lead-
ers frequently encounter complex dilemmas, and their integrity plays a crucial role in 
shaping the trajectory and credibility of their organizations. By committing to ethical 
standards, leaders can foster trust and promote sustainable success18. The Old Testament 
serves as a foundational guide for incorporating ethical decision-making and moral ac-
countability within leadership succession.

e) Long-Term Vision: The notion of long-term vision is intricately linked to the themes 
of leadership continuity and divine direction. In the Old Testament, succession strate-
gies were not solely focused on immediate leadership transitions but were also aimed 

16 GORMAN, 2014.
17 WRIGHT, 2017.
18 WALTON; HILL, 2007.
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at securing the future prosperity and spiritual health of the community. For instance, the 
leadership transition from Moses to Joshua was pivotal in ensuring that the Israelites con-
tinued their journey toward the Promised Land, thereby fulfilling God’s covenant (Deuter-
onomy 34:9). Similarly, the succession of Solomon by David guaranteed the continuation 
of the Davidic lineage in Israel, fulfilling God’s promise to David (2 Samuel 7:12-16). 
This emphasis on long-term vision is crucial for modern leadership, as leaders are re-
sponsible for cultivating future leaders who can uphold and advance the organization’s 
vision and values over time. Contemporary organizations gain from succession plans that 
prioritize the preservation of vision, even amidst leadership changes19.

exegetical analysis of relevant old testament Passages

The Old Testament provides significant perspectives on leadership succession, emphasiz-
ing the importance of divine direction, thorough preparation, and the principle of continuity. 
A close examination of pivotal passages within the Hebrew scriptures reveals lessons that re-
main relevant to modern leadership frameworks. This study will concentrate on three prominent 
leadership transitions: from Moses to Joshua, from David to Solomon, and from Elijah to Eli-
sha. Each transition underscores essential aspects of succession that can enhance contemporary 
leadership practices.

a)  Moses and Joshua: (Exodus 33:11; Deuteronomy 31:1-23)
 The succession of leadership from Moses to Joshua is orchestrated by divine interven-

tion, underscoring the significance of God’s will in the process of leadership transitions. 
Moses is tasked with equipping Joshua to guide the Israelites into the Promised Land, a 
shift that is both publicly acknowledged and divinely ordained.

  Exodus 33:11 (הַתְּרוּעָה)
 .(v’yesh Mosheh panim el panim) וְישֵׁ משֶֹׁה פָּניִם אֶל פָּניִם
The expression “Moses spoke with God face to face” represented by the term פָּניִם אֶל 
 highlights the exceptional and profound connection between (panim el panim) פָּניִם
Moses and the God. This intimate relationship not only accentuates Moses’ spiritual 
leadership but also signifies his pivotal role in designating Joshua as his successor.

  Deuteronomy 31:7-8 (הַתְּרוּעָה)
(vaytzaweh u’vayomer lo chizkei v’ematz) וַיצְַוֶּהוּ וַיּאֹמֶר לוֹ חִזקְֵי וֶאֱמָץ
And he commanded him, saying, “Be strong and courageous.” The directive חִזקְֵי וֶאֱמָץ 
(chizkei v’ematz) underscores the importance of strength and bravery, highlighting 
the essential moral and spiritual resilience required in leadership. Moses’ exhortation 
reflects the attributes necessary for a leader to confront adversities (Long, 2006)

  Deuteronomy 34:9 (הַתְּרוּעָה)
(vayesamekh Yehoshua) וַיסְַמֵּךְ יהְוֹשֻׁעַ
The phrase “And Joshua was filled” indicates that the verb ְסָמַך (samekh) conveys a 
sense of support or endorsement. Moses’ act of publicly recognizing Joshua by laying 
hands on him signifies a formal transfer of leadership. This event illustrates that the 

19 GORMAN, 2014.
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process of succession involves not only divine selection but also public validation, 
which is essential for establishing legitimacy.

This passage, when interpreted in modern contexts, emphasizes the importance of meticu-
lously managing leadership transitions through thorough preparation, public endorsement, and 
a commitment to spiritual direction. It is essential for a successor to be spiritually prepared and 
adequately trained through mentorship and guidance.

b)  David and solomon: (1 Samuel 16:1–13; 1 Kings 2:1–12)
The transition of leadership from David to Solomon serves as a notable instance of di-
vine selection and preparation. Solomon’s rise to kingship highlights the significance of 
divine choice, as well as the essential qualities of wisdom and faithfulness in upholding 
God’s covenant.

In 1 Samuel 16:12-13, the phrase “And he sent and brought him” (ֹוַיּשְִׁלַח וַיּבֵָא אֵתו, 
vayishlach vayavei oto) signifies not merely the act of introducing David to Samuel 
but also his elevation to a divinely ordained role. The term ׁמָשַח (mashach), which 
translates to “to anoint,” highlights that David’s ascension to leadership is a result of 
divine selection.
In 1 Kings 2:2-4, the exhortation “Be strong and courageous” (וֶאֱמָץ  chazak ,חֲזקַ 
v’ematz) is reiterated by David to his son Solomon, illustrating the ongoing divine 
expectations associated with leadership. The Hebrew words ַחֲזק (chazak) and אֱמָץ 
(ematz) encapsulate the essential moral and spiritual fortitude required for effective 
leadership. This reiteration serves to emphasize that such virtues are not confined to 
individual leaders but are vital for the overall stability of the nation.
In 1 Kings 2:3, the directive “And keep the statutes of the Lord” (חֻקֵּי יהְוָה-וּשְׁמוֹר אֶת, 
u’sh’mor et-chukkei Yahweh) instructs Solomon to follow God’s commandments 
closely. The term ּחֻקֵי (chukkei) pertains to God’s laws or decrees. This guidance 
highlights the importance of leaders aligning their conduct with divine principles, 
thereby fostering stability and fidelity to God.

This excerpt conveys that the process of leadership succession is characterized by a con-
nection to historical precedents, emphasizing that the incoming leader should adhere to the 
foundational principles established by their predecessor. In the context of modern leadership 
frameworks, it implies that successors are obligated to uphold the ethical standards and integri-
ty set forth by former leaders, thereby ensuring consistency with the values of the organization 
or higher moral standards20.

c)  elijah and elisha: (1 Kings 19:15-21; 2 Kings 2:1-15)
The transition from Elijah to Elisha highlights the themes of prophetic leadership and 
divine vocation. This process encompasses both mentorship and divine action.

20 SHUBERT, A. Leadership Transitions: A Biblical Perspective on Succession Planning. Journal of Christian 
Leadership, 12(1), p. 33-47, 2011.
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  1 Kings 19:19-21
(vayashlech bigdei hazera) וַיּשְַׁלֵךְ בִּגְדֵי הַזּרֶֶע
“And he threw his cloak” – Elijah’s act of casting his mantle serves as a potent sym-
bol of the transfer of his prophetic authority. The Hebrew word בִּגְדֵי (bigdei) denotes 
clothing, yet in this context, it signifies the conveyance of spiritual authority and the 
accompanying responsibilities.
 2 Kings 2:9-10
(vayomer Eliyahu el Elisha) וַיּאֹמֶר אֵלִיּהָוּ אֶל אֱלִישָׁע
“And Elijah said to Elisha” – The direct dialogue between Elijah and Elisha in these 
passages emphasizes the significance of deliberate mentorship during leadership 
transitions. Elijah’s role as a mentor equips Elisha for the prophetic mission that lies 
ahead, illustrating the essential interplay between divine calling and personal prepar-
edness.
 2 Kings 2:11-12
(vayashaf v’hineh rekhev esh) וַיּשָָׁף וְהִנּהֵ רֶכֶב אֵש
“And behold, there appeared a chariot of fire”. The miraculous ascension of Elijah 
serves as a profound symbol of divine approval. The רֶכֶב אֵש (rekhev esh), or “char-
iot of fire”, not only marks Elijah’s departure but also signifies the divine essence of 
his calling and the ongoing work of God through Elisha21.

The succession from Elijah to Elisha underscores the transmission of spiritual authority 
through divine action, preparation, and the tangible demonstration of God’s power. This nar-
rative illustrates that leadership transitions, particularly within spiritual or prophetic frame-
works, necessitate a divine mandate that is to be publicly acknowledged and reinforced by 
divine power.

theological and Practical insights for contemporary succession Planning

The theological aspects of succession planning in the Old Testament offer significant 
insights applicable to contemporary leadership contexts. Scholars such as Shubert22 contend 
that the Old Testament approach to succession underscores the importance of divine selection, 
spiritual readiness, and public endorsement. This model is pertinent for modern organizations 
and faith communities, where transitions in leadership should encompass not only the appoint-
ment of a successor but also the assurance that this individual embodies the core values and 
vision of the organization or religious group.

Additionally, the focus on mentorship and preparation, exemplified in the dynamics be-
tween figures such as Moses and Joshua, David and Solomon, and Elijah and Elisha, presents a 
constructive framework for current leadership development. In various sectors, including reli-
gious institutions, business, and politics, effective leadership transitions are enhanced by a sys-
tematic process that includes training and mentoring successors prior to their full assumption  

21 MERRILL, E. H. Kingdom of Priests: A History of Old Testament Israel. Baker Academic, 2001.
22 SHUBERT, 2011.
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of responsibilities23. The concept of divine calling and adherence to spiritual principles is espe-
cially significant in faith-based organizations, where leadership is regarded as a sacred respon-
sibility.

strengths and Weaknesses of old testament succession Models

Old Testament succession models offer valuable perspectives on leadership transitions, 
illustrating concepts such as divine selection, mentorship, continuity, and communal endorse-
ment. Nevertheless, despite the considerable advantages these models present, they also reveal 
certain shortcomings that may be pertinent for modern-day applications.

strengths

1. Divine Appointment and Sovereignty: A significant aspect of the succession models 
presented in the Old Testament is the focus on divine appointment and sovereignty. The 
transitions of leadership, such as from Moses to Joshua (Deuteronomy 34:9), David to 
Solomon (1 Kings 2:2-4), and Elijah to Elisha (2 Kings 2:9-15), illustrate that leader-
ship is divinely orchestrated, thereby safeguarding God’s intentions for Israel. Long24 
posits that the core strength of these models resides in the conviction that leadership 
transitions are not arbitrary but integral to God’s comprehensive plan. This divine selec-
tion guarantees that the appointed leader possesses the requisite attributes to accomplish 
God’s objectives. Kaiser25 reinforces this notion by highlighting that God’s active role 
in the succession process not only legitimizes the change in leadership but also fosters 
stability. The concept of divine sovereignty is deemed essential in ensuring the selec-
tion of an appropriate leader, thereby mitigating concerns regarding human fallibility 
or conflicts that could jeopardize the transition. This element of divine guidance in the 
selection of leaders emphasizes the necessity of spiritual discernment during leadership 
transitions, a principle that continues to influence contemporary leadership frameworks 
within faith-based organizations26.

2. Continuity of Mission and Vision: The concept of continuity in mission and vision 
represents a significant strength within the succession models found in the Old Testa-
ment. The transitions observed from Moses to Joshua and from David to Solomon high-
light the importance of maintaining God’s covenantal promises and mission throughout 
leadership changes. For instance, in 1 Kings 2:2-4, David instructs Solomon to remain 
faithful to God’s laws, thereby ensuring that the leadership of the kingdom is aligned 
with the covenant established with God. Kaiser27 posits that this continuity of mission 
fosters stability and mitigates the risk of fragmentation in the community’s objectives 

23 SHUBERT, 2011.
24 LONG, V. P. The Reign of God: A Short History of the Kingdom of God. Wipf & Stock Publishers, 2006.
25 KAISER, W. C. The Old Testament Documents: Are They Reliable & Relevant? InterVarsity Press, 2013.
26 SHUBERT, 2011.
27 KAISER, 2013.
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during periods of leadership transition. This theme of continuity is further exemplified 
in the prophetic succession from Elijah to Elisha. Although Elisha’s prophetic role ex-
hibits certain differences from that of Elijah, the primary aim of guiding Israel back to 
covenant faithfulness persists. Dillard and Longman28 contend that this continuity is 
essential for preserving the integrity of an organization, particularly during leadership 
changes, and is crucial for ensuring that subsequent leaders remain committed to the 
foundational values of the community.

3. Public Validation and Legitimacy: The concept of public validation in leadership tran-
sitions represents a significant advantage within Old Testament frameworks. For in-
stance, in the narrative of Moses and Joshua, Moses explicitly designates Joshua as his 
successor in the presence of the people, as documented in Deuteronomy 34:9. This pub-
lic endorsement not only affirms Joshua’s rightful claim to leadership but also cultivates 
a sense of trust among the community members. Long29 emphasizes that such public 
validation promotes transparency in leadership transitions, thereby mitigating potential 
confusion and dissatisfaction within the populace. In a similar vein, the public anointing 
of Solomon, as recorded in 1 Kings 1:39, serves to establish his kingship in the sight of 
the Israelites. The practice of public acknowledgment in succession processes not only 
garners community support but also ensures that changes in leadership are conducted 
openly and with the participation of significant stakeholders. This tradition of public 
validation continues to be a vital strength of these models, particularly in contemporary 
leadership contexts, where transparency is crucial for sustaining trust and stability dur-
ing periods of transition.

Weakness

1. Moses and Joshua (Ambiguity in the Succession Process): The leadership transition 
from Moses to Joshua represents a pivotal succession narrative within the Old Tes-
tament. Although God explicitly designates Joshua as his successor (Deuteronomy 
31:23), the manner in which this transition unfolds remains somewhat unclear. Wright30 
argues that there is no established protocol detailing how Joshua is to take on leadership 
responsibilities beyond his divine selection. Moses’ farewell addresses (Deuteronomy 
31-34) are rich in exhortations yet lack a definitive procedural guide for governance 
following Moses’ demise, which may lead to potential leadership instability. Parker31 
observes that Moses’ pivotal role as a prophet and leader of Israel was so significant 
that the transition to Joshua might have been viewed as lacking completeness. Although 
Joshua receives public affirmation (Deuteronomy 34:9), it is uncertain how the Isra-
elites, who had been profoundly influenced by Moses’ leadership, would react to this 
change in authority. This absence of a standardized succession process underscores the 

28 DILLARD, R.; LONGMAN, T. An Introduction to the Old Testament. Zondervan, 1994.
29 LONG, 2006.
30 WRIGHT, J. Joshua’s succession and the question of leadership in the ancient world. Ancient Israel Journal, 

27(1), p. 76-89, 2015.
31 PARKER, R. David’s kingship and the crisis of succession. Biblical History Quarterly, 60(4), p. 201-210, 2018.
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vulnerabilities inherent in the model, where personal charisma and divine endorsement 
seem to supplant established governance frameworks. Furthermore, the book of Joshua 
illustrates a tumultuous transition, as the Israelites encounter internal conflicts (Joshua 
7-22). The lack of a clear institutional succession framework exacerbated these difficul-
ties, indicating the challenges of leadership transitions that occur without a formalized 
structure32.

2. David and Solomon (Dynastic Leadership Amidst Political Turmoil): The transition of 
power from David to Solomon, while dynastic in nature, is characterized by consid-
erable political turmoil and internal strife. Although David designates Solomon as his 
successor (1 Kings 1:32-40), the establishment of Solomon’s authority is complicated 
by various challenges, notably the insurrection led by Adonijah (1 Kings 1:5-10). Gor-
don33 posits that this conflict underscores a critical flaw in the succession framework, 
as the absence of clearly defined and mutually accepted succession protocols resulted 
in a disputed claim to the throne, fostering discord within the royal lineage and among 
the populace. Although Solomon’s reign begins with notable achievements, it is also 
influenced by the vulnerabilities inherent in the succession process. His dependence 
on divine insight and political alliances, rather than a transparent and institutionalized 
succession system, engenders intricate political dynamics34. For example, Solomon’s 
strategy to consolidate his authority by eliminating potential threats – such as his broth-
er Adonijah and Shimei (1 Kings 2) – illustrates the instability that often accompanies 
leadership transitions lacking a definitive political framework. These measures, while 
defensible within the context of ancient Israelite governance, further reveal the risks of 
abuse and instability during leadership changes. Bergman35 argues that the absence of a 
formalized leadership transition system contributed to tensions and eventual fragmen-
tation within the kingdom, particularly following Solomon’s demise, when the realm 
was divided between the northern and southern tribes (1 Kings 12:1-20). This division 
serves to highlight the enduring repercussions of an unstable succession model, wherein 
the effectiveness of the leader becomes a pivotal determinant of the transition’s success.

3. Elijah and Elisha (The Prophetic Model of Succession): The transition from Elijah to 
Elisha represents a crucial moment in the Old Testament, yet it also highlights notable 
deficiencies within the succession framework. Elisha’s call to succeed Elijah occurs 
through a prophetic encounter (1 Kings 19:16-21), but the process of succession is 
fraught with complications. Meir36 contends that although Elijah’s prophetic mantle 
is conferred upon Elisha, the model lacks a definitive institutional mechanism for the 
training or preparation of future prophets, relying predominantly on divine calling and 
personal mentorship. This dependence on divine selection, rather than a formalized 
system, can result in ambiguity during leadership transitions. Moreover, the account of 

32 MEIR, Y. Prophecy and politics in the Old Testament: The problem of succession. Journal of Ancient Near 
Eastern Studies, 31(2), p. 123-137, 2004.

33 GORDON, M. R. The challenge of Israel’s leadership succession. Theological Review, 49(1), p. 99-118, 2012.
34 VOGT, L. F. God’s sovereignty and political authority in the Old Testament. Journal of Religious History, 33(1), 

p. 43-58, 2009.
35 BERGMAN, M. A. Leadership and the succession in the Hebrew Bible. Journal of Biblical Studies, 42(3),  

p. 154-171, 2010.
36 MEIR, 2004.
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Elijah’s ascension to heaven (2 Kings 2:1-14) and the subsequent transfer of authority to 
Elisha is characterized by Elisha’s insistence on receiving Elijah’s endorsement and the 
dramatic act of passing the cloak. As noted by Gordon37, this moment, while impactful, 
underscores the notion that prophetic succession is fundamentally a personal and divine 
affair, rather than one governed by a structured institutional framework. The absence of 
a formalized process for the succession of prophets often resulted in uncertainty regard-
ing legitimate authority, complicating the recognition of Elisha’s leadership (2 Kings 
2:15-25). Furthermore, Elisha’s leadership journey reveals inherent limitations within 
the prophetic succession model, particularly concerning its capacity to ensure enduring 
stability. Although Elisha’s ministry was significant, it encountered challenges such as 
disputed legitimacy and the lack of a clear framework for future prophetic leaders. In 
this context, the succession process did not assure a seamless continuation of prophetic 
authority, leaving room for individual interpretation and the potential fragmentation of 
prophetic voices38.

application of old testament succession Plan Models to contemporary times

The succession models present in the Old Testament have been examined through vari-
ous lenses, including theological, historical, and political frameworks. This analysis has led 
contemporary scholars to reflect on the potential relevance of these ancient principles to cur-
rent governance structures, leadership paradigms, and organizational management practices. 
Although a significant number of scholars recognize that these models are intricately linked to 
the cultural and religious traditions of ancient Israel, some have sought to investigate how these 
frameworks might influence or contest contemporary leadership and succession strategies, es-
pecially within religious, political, and corporate domains.

The Theological and Religious Context of Succession Models: Succession models in 
the Old Testament, particularly the transitions from Moses to Joshua, David to Solo-
mon, and Elijah to Elisha, emphasize divine guidance and the continuity of leadership 
through divine appointment rather than human mechanisms39. The foundational prin-
ciples of these transitions – such as the significance of leadership attributes, divine 
calling, and mentorship – are perceived as relevant to contemporary religious leader-
ship. For instance, the transition from Moses to Joshua, which was predicated on divine 
selection and preparation (Deuteronomy 31:14-23), serves as a framework for religious 
leaders aiming to pass their responsibilities to the next generation. Scholars like Parker40 
contend that the concept of leadership transition grounded in divine calling remains per-
tinent today, particularly within religious communities where succession is determined 
by spiritual discernment and mentorship rather than solely administrative or democratic 
methods. Many modern religious organizations depend on leaders regarded as divinely 
chosen, with their succession believed to be influenced by divine intervention, akin 

37 GORDON, 2012.
38 VOGT, 2009,
39 WRIGHT, 2015.
40 PARKER, 2018.
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to the selection of Joshua. This model holds particular significance in hierarchical de-
nominations, such as the Roman Catholic Church, where papal succession adheres to 
a divinely sanctioned protocol. Nevertheless, Meir41 warns that directly applying this 
model to contemporary religious contexts may pose challenges, as the absence of a 
standardized succession process in the Old Testament frequently resulted in instability 
and power struggles, exemplified by the transition from Saul to David. Contemporary 
religious institutions might need to integrate the theological dimensions of divine ap-
pointment with more structured and transparent leadership transition mechanisms to 
mitigate potential conflicts.
Political Applications (The Dynastic Model): The succession model observed in the Old 
Testament, particularly from David to Solomon, poses considerable challenges when 
examined within the context of contemporary political frameworks. In ancient Israel, 
leadership was predominantly hereditary, with minimal formal governance structures 
existing beyond the authority of the monarch (1 Kings 1-2). The transition of power to 
Solomon was fraught with political strife, notably marked by the insurrection led by 
Adonijah (1 Kings 1:5-10), which underscores the inherent instability associated with 
dynastic succession42. In modern political landscapes, dynastic succession is increas-
ingly regarded as problematic. The principles of modern democracies, which prioritize 
electoral integrity, transparency, and accountability, render the Old Testament succes-
sion model largely incompatible with the ideals of political fairness and representation. 
As Vogt43 contends, while the dynastic approach may be applicable in smaller, monar-
chic, or autocratic settings, it does not adequately address the complexities of govern-
ance in larger, democratic societies, where leadership transitions are conventionally 
facilitated through elections or constitutional mechanisms. For instance, in a nation 
such as the United States, a succession model predicated on divine right or familial 
lineage would be perceived as undemocratic and exclusionary, thereby undermining 
the principle of equal representation. Nonetheless, certain scholars recognize the merits 
of the Old Testament model concerning leadership continuity, particularly its focus on 
mentorship, preparation, and the significance of leadership training. Vogt44 suggests that 
contemporary political systems could gain from implementing leadership development 
initiatives that emphasize the preparation of future leaders, akin to how David equipped 
Solomon for governance. Such programs could concentrate on cultivating the moral, 
spiritual, and intellectual attributes essential for effective leadership, ensuring that tran-
sitions in leadership are not solely political but also ethical.
Organizational and Corporate Applications: In examining organizational and corporate 
succession, the leadership transition models found in the Old Testament, particularly the 
prophetic succession from Elijah to Elisha, provide valuable insights into mentorship 
and the continuity of organizations. Meir45 posits that the narrative of Elijah transfer-
ring his mantle to Elisha (2 Kings 2:9-15) holds significant relevance for contemporary 
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organizational practices, where the processes of mentorship and the dissemination of 
knowledge and skills are crucial for successful leadership transitions. Modern corporate 
leadership models encounter challenges akin to those illustrated in the Old Testament, 
particularly the need to ensure that leadership changes do not compromise organiza-
tional stability. Similar to prophetic succession, contemporary corporate leadership ne-
cessitates the identification and cultivation of potential leaders who are prepared to 
assume authority when required. Parker46 contends that the Old Testament’s focus on 
mentorship, wherein leaders actively engage with and develop the next generation, can 
inform corporate training initiatives that prioritize not only technical competencies but 
also leadership attributes and ethical decision-making. This mentorship framework is 
essential for equipping successors to assume responsibilities and guide the organization 
effectively, even amidst periods of transition. Nonetheless, as Bergman47 points out, 
the absence of formalized leadership succession processes in the Old Testament may 
present challenges when adapting these models to modern organizations. In today’s 
corporate landscape, succession planning typically involves structured procedures that 
evaluate candidates based on performance indicators, leadership capabilities, and or-
ganizational requirements, rather than relying exclusively on personal connections or 
divine guidance. While mentorship continues to play a vital role in leadership develop-
ment, contemporary organizations necessitate more systematic and reliable succession 
frameworks to ensure operational continuity.

conclusion

The succession models presented in the Old Testament – specifically the transitions from 
Moses to Joshua, David to Solomon, and Elijah to Elisha – provide profound theological and 
leadership insights that remain pertinent in contemporary discourse. These models underscore 
the significance of divine calling, mentorship, moral integrity, and the continuity of leadership, 
all of which are applicable in both religious and secular leadership frameworks. Nevertheless, 
their direct relevance to modern contexts reveals a blend of advantages and obstacles. 

On one side, the succession strategies depicted in the Old Testament underscore the ne-
cessity of preparing leaders and the transfer of wisdom and authority across generations. The 
emphasis on mentorship, exemplified by the relationship between Elijah and Elisha, along with 
the divine endorsement of leadership transitions, as illustrated in the cases of Moses and Joshua 
or David and Solomon, provides essential principles for contemporary leadership development. 
Religious institutions, in particular, can find inspiration in these models, merging spiritual dis-
cernment with systematic leadership training to facilitate seamless transitions and maintain a 
cohesive vision.

Conversely, the absence of standardized and institutionalized succession processes in the 
Old Testament presents notable challenges for their direct application in today’s systems. In mod-
ern political, corporate, and certain religious environments, leadership transitions necessitate  

46 PARKER, 2018.
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clear and formalized mechanisms to ensure fairness, stability, and accountability. The dynastic 
approach, as demonstrated in the succession from David to Solomon, may conflict with con-
temporary democratic ideals or organizational frameworks that prioritize transparency, partic-
ipation, and merit-based selection. Furthermore, the dependence on divine selection in these 
models may not be readily applicable in secular contexts, where leadership is predominantly 
determined by competence and performance.

The Old Testament succession models provide significant insights into the value of spiritual 
guidance, mentorship, and the continuity of leadership. However, these models require adap-
tation to address the intricacies of contemporary governance and organizational frameworks. 
Modern leadership paradigms can gain from incorporating the spiritual and ethical tenets pres-
ent in the Old Testament while also addressing the practical necessities of transparency, ac-
countability, and systematic succession planning. This integration can enable both religious and 
secular organizations to establish mechanisms that facilitate effective and sustainable leader-
ship transitions for future generations

recommendation

An analysis of succession plans in the Old Testament reveals several recommendations for 
their application and adaptation to current leadership scenarios. Although these models provide 
significant spiritual and ethical guidance, their implementation in today’s context necessitates 
a careful blending of traditional values with the demands of modern governance and organiza-
tional structures.

Implement structured mentorship initiatives within religious organizations, corporate 
entities, and political bodies, wherein seasoned leaders impart their knowledge, values, 
and leadership competencies to emerging leaders. These initiatives ought to encom-
pass training in ethical leadership, crisis management, and strategic long-term planning, 
thereby equipping successors to assume leadership roles with both proficiency and mor-
al integrity.
Establish comprehensive succession plans that are openly communicated throughout 
the organization. These plans ought to outline a definitive procedure for recognizing and 
assessing prospective leaders, along with explicit criteria for leadership positions. In the 
context of religious organizations, these procedures may integrate elements of spiritual 
discernment alongside practical qualifications.
In the process of leadership transition, it is imperative for organizations to guarantee 
that the incoming leader comprehends the fundamental mission, vision, and values that 
underpin the organization. It is essential for current leaders to mentor their successors 
in grasping these critical components, thereby offering a framework for maintaining 
continuity. This objective can be accomplished through the implementation of strategic 
planning and ongoing assessments to confirm that the new leader remains aligned with 
the organization’s long-term objectives.
In both religious and secular organizations, it is essential to engage the community or 
relevant stakeholders in the succession process to foster commitment and support for 
the incoming leader. This engagement may involve consultations with significant con-
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stituents, hosting public forums, or implementing confirmation procedures, particularly 
in political contexts. Within religious organizations, this process may also encompass 
obtaining approval from congregations or councils.
It is crucial to integrate ethical considerations, moral values, and spiritual integrity into 
the criteria for leadership selection and succession. This can be achieved by establishing 
ethical guidelines, developing values-based leadership frameworks, and incorporating 
spiritual discernment into the decision-making processes within religious institutions, 
as well as adhering to ethical codes in corporate governance.
Furthermore, it is important to implement leadership development programs that focus 
on crisis management, succession planning during periods of instability, and strategies 
for rebuilding trust during transitions. Such initiatives ensure that successors are ade-
quately prepared to navigate potential challenges during their tenure, thereby enhancing 
the long-term stability and resilience of the organization.
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